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ABSTRACT
Most studies of resource allocation within the household focus on the role of gender norms in
influencing male and female access to resources. This article argues that gender norms affect male
and female leadership within and outside the household by affecting the way men and women think
of resource allocation non-independently from gender norms. Drawing on a household survey
conducted in Lecce and Benevento, two cities with traditional gender norms in a region experiencing
negative growth rates since 2009, the authors investigate the role of norms in influencing men and
women’s perception of resource allocation. Data on the cross-perception of resource entitlement by
gender within households suggest that both men and women tend to be influenced by the partner in
assessing personal entitlements. However, the degree of influence differs by gender. Men tend be
highly influenced by norms, which is consistent across both samples, while women tend to be less
influenced than men in one sample, while the degree of influence is not significant in the other sample.
The authors suggest that entrepreneurship in the region can be supported with social policies
rebalancing gender norms within the household in order to support female leadership outside the
household.

INTRODUCTION
Several studies of resource allocation at the household level show that the allocation of resources
depends on gender norms and the associated relationship of power between male and female
household members1. In particular, the relative position of power between men and women at the
head of the household is an influential factor affecting personal asset-ownership and access to socioeconomic opportunities (Deere et al. 2012). However, while it has been shown that gender norms
affect male and female access to resources within the household, it is less clear the extent to which
such norms affect the way men and women “perceive” resource entitlements.
In this article, the results of an original household survey are presented to uncover the crossperception of resource allocation by gender in a geographical context representative of resource
scarcity and pronounced gender imbalances, namely the South of Italy or so-called Mezzogiorno.
Symptomatic of the North-South Italian divide (Capello, 2016), two-thirds of the Italian population
experiencing relative poverty live in the Mezzogiorno, at a time when the region is experiencing
negative GDP growth rates since 2009 (Istat, 2015, 2019). Traditional gender norms at the household
level prevail, with female labour force participation being 40 per cent compared with more than 75
per cent for women in Northern Italy, which often results in gender discrimination in the labour
market (Del Boca et al., 2005; Saraceno, 2013). As such, the region provides a relevant context to
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assess the role of gender norms on male and female perception of resource allocation.
Focusing on heterosexual couples in traditional nuclear households of the regional cities of
Lecce and Benevento, the analysis aims at making the following two contributions. First, the research
investigates female and male cross-perception of resource entitlements within the household to show
the extent to which men and women influence each other in resource allocation. While most
household surveys investigate actual resource allocation from the perspective of the individual, this
original survey interrogates the cross-perception of resource entitlements in order to assess the
relative position of male and female partners in influencing access to resources. As pointed by Basu
(1987, 2006), the opportunity set of an individual is the result of the combination and interaction
between the way the individual is perceived and perceives himself or herself within the household,
and within the society as a whole. Second, the analysis compares the influence of gender norms
between male and female perception of resource allocation. The analysis show that men tend be
highly influenced by norms of resource allocation, i.e. resource entitlements, which is consistent
across both samples. By contrast, women tend to be less influenced than men in one sample, while
this degree of influence is not significant in the other sample.
Next section discusses the role of norms on resource allocation and their influence on how
men and women build a personal identity in a specific context. Then, a theoretical framework of
perceived entitlements at the household level is presented, accounting for male and female crossperception of resource allocation. This is followed by the presentation of the original household
survey conducted in the Mezzogiorno of Italy, before testing the perceived entitlements framework
with the data collected. The results are then presented and critically assessed.

NORMS, IDENTITY AND ENTITLEMENTS WITHIN THE HOUSEHOLD
While it is well documented across social sciences that social identities and associated norms of
behaviour influence access to resources (Agarwal 1997; Basu 2006; Deer et al. 2012; Folbre 1986;
Handa 1994; Iversen 2003; Kennedy and Peters 1992; Lundberg and Pollak 1993), it is less clear how
these norms are articulated within the self and perpetuated over time between household members.
To understand such phenomenon, this section frames the process of resource allocation in a relational
context according to the cross-perception of resource allocation between two individuals, which
include socially ascribed rules of allocation according to the social identities of these individuals. The
theoretical proposition is as follows. At one end of the spectrum of self-identification, if individuals
consider to be entitled to resources according to their social identities, then each individual will
sustain the norm that resources should be ascribed to some rather than others. In times of increasing
scarcity, resource allocation will follow these rules of allocation. At the household level, this is
consistent with the literature cited above whereby gender norms serve as the rule of resource
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allocation in patriarchal societies. At the other end of the pluralistic spectrum, if individuals consider
that there is no ascribed rule, then no rule will prevail in times of increasing resource scarcity. Rather,
the prevailing rule of allocation is that scarce resources should be shared in a sustainable manner in
order to maximise everyone’s life expectancy in the long-run. This is consistent with the argument
advanced by Jay Winter (1986) and Amartya Sen (1998) that the increased life expectancy of people
in England and Wales in the two decades between WWI and WWII was the result of resources, such
as food and health services, being rationed and shared more equally, which in turn maximised the
survival of the entire population in the long-run.
Sen has long worked on the failures of access to resources as a constraint to human development.
In particular, his work on “entitlements” shows that the Bengal famine of 1943 was due to entitlement
failures to food supply rather than to a shortage of food supply per se (Sen 1981). The concept of
“entitlements” is defined as the socio-economic opportunities of access to resources, which are as
such dependent upon the entitlements of others (Charles 2012). The entitlement set (Sen 1981) of an
individual starts at the household level, since the household represents the starting place of
opportunities for human development. From childhood, an individual is entitled to resources
according socio-economic and environmental constraints, including social norms that shape his or
her personal identity. From this perspective, the opportunities for human development of an
individual are the result of the combination of, and interaction between, the ways each individual is
perceived and perceives himself or herself within the household and the society as a whole.
Within the household, each individual has to deal with the complex allocation of tangible and
intangible resources, while assuring short-run survival and long-run sustainability in the use of
resources. As a result, variations along the spectrum of self-identification are likely to blur the
boundaries of the self. The questions raised by this research are therefore as follows: to what extent
do male and female partners perceive themselves as a decision-maker thinking independently from
the gender rules of resource allocation? How does this individual spectrum of self-identification
influence the positioning of men and women within and outside the household as independent
decision-makers? To answer these questions, the next section describes the way norms shape personal
and social identities, before presenting, in the subsequent section, a framework of perceived
entitlements to show how norms influence self-identification.
Identity, Social and Gender Norms
Understanding the influence of norms on the self requires first to make the distinction between
the personal identity, formed at the psychological level, and the influence that social identities, at the
sociological level, have on shaping this personal identity. Social norms influence the sense of self of
individuals by creating emotional signals that shape their personal identity (Davis, 2004). For
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example, “insider-outsider” models of identity suggest that individuals are more likely to conform to
the norms of behaviour of insiders, if they consider themselves as insiders; while outsiders will act
differently according to their own sense of identity, outside the group of insiders. In this model,
departing from the norms of behaviour of insider or outsider leads to a loss of identity utility, and
subsequently levels of anxiety will rise (Akerlof and Kranton, 2010). The subjective sense of self is
here influenced by identity-related norms whereby departing from identity-related behaviour lower
identity-related utility.
An additional layer of complexity to the self comes in when considering the set of multiple
social identities that compose a personal identity. The concept of social identity relates to the fact that
individuals have a sense of belonging to various social categories such as ethnicity, gender, or age.
Each personal identity is a complex set of social identities with a sense of belonging to diverse social
groups. At the psychological level, an individual creates a personal identity based on more or less
salient identities according to the context in which social interactions take place and navigates
between social signals and personal anxiety to access resources (Tajfel and Turner, 1986; Kahneman
and Tversky, 2000; Stryker and Burke 2000). Here, the social context in which access to resources
take place is essential in shaping a personal identity. In effect, research has shown that individuals
manage their personal identity of what constitutes the ideal of what a man, woman, male or female
partner, father, mother, son, or daughter should do or should be at the sociological level (Rao, 2012;
Grabska, 2013). Hence, an individual has multiple identities shaped by social interactions, which
entitles him or her to a socially acceptable level of resources (Tienda and Lii, 1987; Massey, 2007;
Schippers, 2007). As such, there is a deterministic element of social life that shapes the way
individuals access resources, and that is whether individuals belong to a group identity at the bottom
or the top of social stratification (Akerlof and Kranton, 2010; Davis, 2011; Darity, 2005; Grusky and
Weisshaar, 2014). Social stratification then differs by country according to local geographical and
historical contexts in which the relationships of power between groups have evolved.
Over time, unequal access to resources reproduces itself through peer-learning within a social
group and associated norms, which in turn affects the perception of resource allocation between group
members and across groups. In the social setting, groups tend to be more predictable than individuals
in the sense that they are more pro-social toward the overall rewards of the group members rather
than toward the maximisation of the payoff of an individual within the group (Bornstein et al., 2004;
Goette et al. 2006). At the psychological level, social norms tend to bias experienced utility of time t
and affect the level of remembered utility at time t + 1 according to this social norm (Kahneman and
Krueger, 2006; Charles, Wu and Wu, 2019). This means that for individuals, as long as there is a
sense of group belonging, they are likely to reproduce the rule of entitlements as long as it maximises
the overall rewards for the group. Hence, the perception of resource allocation at the individual level
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is likely to be biased by the norms of group behaviour shaped by the geographical and historical
context affecting group membership.
The three layers of group membership studied in this research are in terms of a cultural group,
assumed fixed by the geographical focus chosen, the household as a social unit, and gender as a social
construct within that geographical focus. For the purpose of this intra-household study of resource
allocation, the discussion now focuses specifically on gender as a social group in the context of
patriarchal gender norms. Gender identity reflects the particular views of gender roles in a given
society. As such, gender tend to be considered as a social construct from visual representations and
behaviour repeated in a society. These representations are internalized within the self, and then
influence the relative balance of power and associated norms of behaviour between men and women
(De Lauretis 1996). For example, Bern (1975) defines gender identity as the awareness that
individuals have of themselves in terms of identifying as male or female. Gender identity is defined
by various personality attributes that are culturally associated with masculinity and femininity. It
manifests within society by observable factors such as behaviour and appearances, and vary greatly
when gender intersects with other social groups such as culture, ethnicity, or class. Such contextspecific gender identity brings with it a set of norms of behaviour at the household level, which then
lead to gender discrimination in the labour market, whereby gender roles and earning gap in the
household are translated into gender roles and income gap in the labour market (Folbre, 1986; Charles
2011).
Over time, both feminine and masculine stereotypes evolve and they do so mainly in relation to
each other (Schippers, 2007). Prügl (2012) for example argues that the perceived attribute of men as
risk-takers is a recent phenomenon arising over the past thirty years, and that such attribute only
works in relation to the female attribute of the financially prudent woman. With such relational
perspective, the masculine myth of bread-winner is dependent on the feminine myth of the breadmaker within the household and vice-versa. Hence, gender identity is constructed by the two-way
relationship between the behavioural norms of men and women, and reproduced over time by peerlearning. The relative and dynamic aspects of gender norms are intrinsic to the way men and women
build a personal identity but also to the way they access resources. This raises the questions of how
gender norms influence the perception of resource allocation for men and women, how differently
they are influenced, and the extent to which such perception is independent from gender rules of
entitlements.
Perceived Entitlements Framework within the Household
Early studies on household behaviour relied essentially on the view that the household has a
single objective in resource allocation (Becker 1965), whereas more recent theories stress the
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importance of the different objectives each individual brings in a bargaining process to allocate
resources.2 Katz (1997) for example argues that “it is clearly not only one’s own sense of the value
of one’s assets that matters, but also other household members’ valuation of one’s earnings, property
rights, social and political capital, etc., that matters […] in the bargaining process” (Katz, 1997: 33).
According to Katz, however, the evaluation by other household members relies on imperfect
information, and therefore the use of social norms is often the only way to regulate consciously or
unconsciously intra-household behaviour (Katz, 1997: 34). Since resources are scarce and individual
preferences are heterogeneous, this can involve some conflict. From this perspective, Sen (1990)
argues in favour of a cooperative conflict, a situation in which two decision-makers need to cooperate
over the use and allocation of resources among household members. However, the solution of a
cooperative conflict is again likely to nest the preferences of the dominant household member and
associated norms of the group(s) to which the individual belong. Evidence in effect shows the
influence of norms and the perception on relative entitlements, either in terms of intra-household
resource allocation (Randa, 2006), household headship (Handa, 1994; Deere et al. 2012), or
household food security and child nutrition (Kennedy and Peters, 1992).
Within the household, the interdependence of individual choices is especially relevant since the
allocation of both rival and non-rival goods and services questions whether it is possible to choose
any set between their opportunity sets. The answer offered by Basu is negative “because what is
actually open to one person depends on what the other person actually chooses” (Basu 1987: 74).
Accounting for this issue of interdependence, the proposed entitlement framework makes the
distinction between “endowments”, which are the resources that each individual perceives to make
use of, and “entitlements”, which are the resources that each individual perceives to be entitled to
(Charles 2012). Then, by considering both tangible and intangible resources as part of the
endowments of an individual at the household level, the argument put forward in this paper is that the
endowments of an individual become part of the entitlements of other household members, thus
leading to the interdependence of the opportunity sets. Such argument contributes to the early
proposition made by Basu to find a definition of the opportunity set, which accounts for “the
interdependence between one person’s choice and another’s opportunity set and since a person’s
choice depends on his opportunity set, ultimately we shall have to deal with the interdependence of
opportunity sets” (Basu 1987: 75). The interdependence of individual opportunity sets has been
identified by several authors as being linked to interdependent preferences between individuals
(Rader 1980, Gasper and Van Staveren 2003, Iversen 2003). However, gender norms set the tacit
rules for resource entitlements and serve as a basis to reproduce gender inequality (Seguino, 2007).
Norms rule the interdependence of opportunity sets, but it is not clear how men and women
articulate these norms between each other and within themselves. Using a perceived entitlement
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framework addresses this interdependence by assuming that personal entitlements to resources are
dependent upon others’ entitlements within the household under the constraint of social norms in
general, and gender norms in particular, in the interaction between men and women. The perceived
entitlement framework demonstrates the extent to which men and women influence each other in the
perception of resource entitlements at the household level. The main hypothesis tested is therefore to
evaluate the extent to which individual entitlements are influenced by the perception of others. To
estimate whether perceived entitlements between male and female partners affect each other
entitlements, data on individual characteristics serve as control or objective variables, while the
vectors described below constitute the subjective variables. This does not mean that objective factors
are not influenced by norms, but the inclusion of objective factors (namely educational attainment,
income, age and employment status) allows to monitor the extent to which such factors (and related
group memberships) influence the subjective evaluation of individual entitlements.
Let us assume a society with m-individuals, i=1,..,m, included in l-households h=1,…,l, each
individual with an endowment set of n-items, x=1,…,n. Subjective variables are as follows:
xii

Individual i’s endowments as perceived by individual i

xij

Individual i’s endowments as perceived by the partner j

eii

Individual i’s entitlements as perceived by individual i

eij

Individual i’s entitlements as perceived by partner j

The perceived entitlement model is then as follows:
(1) 𝑒𝑖𝑖 = 𝑓(𝑥𝑖𝑖 , 𝑥𝑖𝑗 , 𝑒𝑖𝑗 , 𝐴𝑔𝑒𝑖 , 𝐸𝑑𝑢𝑖 , 𝐼𝑛𝑐𝑖 , 𝐽𝑜𝑏𝑖 )
The meaning attached to this equation is that the individual i’s perception of personal entitlements
(eii) is a function of individual endowments as perceived by individual i (xii), the entitlements and
endowment of the partner as perceived by the partner j (eij and xij respectively), and objective variables
including age (Age), education (Edu), income (Inc), and employment status (Job). In other words,
perceived individual entitlements depend on the norms regarding what one is socially entitled to,
according to the social status specific to personal factors such as age, education, income gender and
employment status. The perceived entitlement framework is then applied to the so-called
Mezzogiorno of Italy, a macro region with traditional gender norms and underdeveloped economic
opportunities.
GENDER NORMS AND RESOURCE SCARCITY IN THE MEZZOGIORNO
Gender inequality in access to socio-economic opportunities in the Mezzogiorno of Italy may
be attributed to a set of factors pertaining to cultural factors intrinsic to the Italian welfare model, and
to geographical factors linked to the local natural and human capital. The Mezzogiorno is home to
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two-thirds of the Italian population experiencing relative poverty (Bank of Italy, 2010, 2019). During
the period 2010-2012 under the so-called ‘austerity measures’, the combination of reductions in
public expenditure and labour market deregulations have contributed to the continuous increase in
unemployment and the North/South divide. Unemployment rates have worsened dramatically, from
11 to 18.5 percent from 2007 to 2018 in the Mezzogiorno, compared to 3.5 and 6.9 percent in Northern
Italy, respectively (IStat 2019, p. 6). With low GDP growth rates since mid-2000s, new job
opportunities are scarce, and gender discrimination persists to access these scarce opportunities.
Imbalances between male and female participation in the labour force are symptomatic of the
imbalances in care responsibilities and resource allocation within the household. This often results in
gender discrimination (Del Boca, Locatelli, and Vuri 2005; Saraceno 2013). For instance, Charles
(2011) shows that the earning gap between male and female members of the household translates into
a gender pay gap in the labour market, which tend to worsen during economic crises.
The Italian welfare model also presents some distinctive features, particularly regarding
family and gender policies. These peculiarities are mainly related to the role played by women as
main provider of free care services, in contrast with Northern EU countries where these services are
covered by a mix of local governments, family care and NGOs. This feature is particularly evident in
the Mezzogiorno where, as Bianchi and Provenzo (2012) show, the dominant family model is still
the “traditional” one, where the man is the primary income earner, while the woman is the primary
care giver. The nuclear household is regarded as a social unit based on “natural” law in agreement
with the Catholic vision of family relations and role in society (Marra, 2012). One of the main features
of this socioeconomic model – which can be defined as “Southern (European) model of welfare”,
since it is common to other southern European countries such as Portugal, Greece and Spain - is the
fact that social expenditure to GDP ratio is generally lower than the European average (Saraceno,
2013). The model supports benefit in cash to support families, instead of direct provision of services.
In that respect, and in line with gender norms, evidence suggests that a female head of household
allocates resources more towards children than his male counterpart would (Rangel, 2006). Similarly,
a welfare model based on benefit in kind is considered more women-friendly, since it relieves women
from care work (Vincenti, 2013), and hence enable them to increase their participation in paid work
(Mill et al., 2014). In both cases however, there are long-term implications whereby sustaining gender
norms at the policy level may well sustain the gender norm in the long-run (Lundberg and Pollak,
1993). Hence, rebalancing gender norms is largely also about rebalancing gender roles within the
household, and allowing men to “return” to the household as carers and bread makers.
Finally, a geographical dimension adds to the specificities of the Italian socio-economic model,
and that is the strong internal dualism existing between the North/Centre regions and the
Mezzogiorno. Since the Italian unification in 1861, this divide has been growing. Capello (2016)
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provides a comprehensive review of all the theoretical and structural frameworks that have attempted
to explain this divide. Her conclusion is that all models but one have failed to highlight the specific
nature of regional development in the Mezzogiorno. The territorial capital approach in effect relies
on an economic, spatial and institutional framework based on the potential and wise exploitation of
local assets. Here, human capital is an under-developed local asset despite its potential prospects for
development, and female leadership is one of these factors. In the North and Centre regions of Italy,
female participation rates in the labour market tend to be in line with the European average, while the
picture is different for the South of Italy (Ciavolino et al., 2015). Disparities in income and labour
market opportunities also show in the distribution of employment and unemployment rates between
the two macro regions. Over the decade from 2004 to 2014, while the rate of female employment
registered an increase of 3.1 and 1.8 percentage points in the North and Centre regions, respectively,
the Mezzogiorno lost 0.6 percentage points (IStat, 2015) This diverging trend between North and
Centre regions and the Mezzogiorno is confirmed with the latest data (IStat, 2019, p. 5). More
traditional gender norms in the Mezzogiorno strongly affect the work-life balance between male and
female household members. However, the social perception of women in the household is not
homogenous across national social strata. In effect, Marra (2012) shows that on one hand the access
to paid-employment opportunities by poor women leads to a negative perception of their caring role
within the household; on the other hand, middle-class women are socially encouraged to enter the
labour market, despite the low provision of private and public childcare. Such norms on income
entitlements within the household then also apply to income entitlements of women in the labour
market. Looking at the South-North divide in Italy, Furno (2016) shows that Southern women tend
to experience both a sticky floor, in struggling to rise above low-pay occupations, and a glass ceiling
to access higher-paid occupations compared with Northern women or men. Access to paid work is
not a guarantee for equal opportunity between men and women nationally, between poor and middleclass Southern women, or between Southern and Northern men and women. In the Mezzogiorno,
gender norms are at a unique intersection of regional, cultural, educational, and occupational
identities, which provides a well-suited platform for assessing the extent to which strong gender
norms affect the perception of resource entitlements by men and women in the context of resource
scarcity.
Testing the Perceived Entitlement framework in the Mezzogiorno of Italy
The cities of Lecce (Puglia region) and Benevento (Campania region) in the Mezzogiorno are
both medium-size cities where women are less engaged in paid work, earn less than men when they
do, are more likely to be in vulnerable employment, and provide the majority of family care and
domestic chores (Bianchi and Provenzano, 2012). Both cities rely on a similar mixed economy based
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on the agricultural (5 per cent), industrial (30 per cent) and service (65 per cent) sectors (Istat, 2015)
and yet, with their respective historical trajectory and geographical position, offer a unique gender
identity3. Sampling is done in a way to capture most of the common gender identity between the two
cities, and to let their unique features being revealed in the empirical results. The household target is
households with a heterosexual couple at its head to keep in line with the family model associated
with the strong Catholic background in the two cities. The sampling method is snowball sampling
(Goodman, 1961) based on a chain referral process, which allows entering households easily,
efficiently, and trustworthily whilst capturing the social networks through which gender norms are
reproduced. As such, this method allows collecting a homogenous sample in terms of gender norms.
Questionnaire Survey
The questionnaire investigates the perceived endowments of and entitlements to tangible and
intangible resources for individual household members. The originality of the questionnaire is that
each partner is asked to answer a series of questions on endowments and entitlements, and then to
repeat the exercise for their partner. By doing so, the data collected shows the cross-perception of
endowments and entitlements of oneself and the partner.
Two questions are asked for each of the twenty resources investigated. First, perceived endowments
are the answers to whether the respondent owns or make use of the resource. Taking the value 1 if
yes and 0 if no, the answers for all resources represent the individual endowment vector as perceived
by the individual. The respondent is then asked to repeat the exercise for the partner, thus revealing
their own perception of the endowments of the partner. These answers for all resources give a set of
two vectors: the individual endowment vector as perceived by the individual, and the endowment
vector of the same individual as perceived by the partner. Second, perceived entitlements are the
answers to whether the respondent is entitled to the item, using the levels “not enough”, “enough”
and “more than enough” - taking the values 0, 1 and 2, respectively. These levels are consistent with
the measurement procedures of qualitative research methods, whose distinguishing features are
identity, rank order, equal intervals, and true zero points (Herzog, 1996; Kahneman and Tversky,
2000). The answers for all resources represent the individual entitlement vector as perceived by the
individual. The respondent is then asked to repeat the exercise for the partner, thus revealing his or
her own perception of the entitlements of the partner. These answers for all resources give a set of
two vectors: the entitlement vector of the individual as perceived by the individual, and the
entitlement vector of the individual as perceived by the partner.
Twenty resources describe all the major entitlements that can be expected for a good life, on the
assumption that this is one definition of a good life. Clark (2003) investigated the perception of wellbeing among the poor and found that the people surveyed referred to the following domains in relation
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to a “good life”: jobs, housing, education, income, family and friends, religion, health, food, good
clothes, recreations and relaxation, safety and economic security. Additionally, similarly to Djebbari
(2005) in her intra-household analysis of power distribution, the following three categories are
included in the questionnaire survey to highlight the role of gender norms within the household:
sewing and craft-making, cooking and home cleaning, repairs and driving. Hence, the resources
considered in this study include tangible resources – food, clothes, income, job benefits, car, bus,
bicycle, and intangible resources - job, leisure time (watching TV, leisure, spiritual life), housework
(hand-craft, cooking and home cleaning, repairs and driving), education, affectionate and aggressive
gestures, and political engagement.
Descriptive statistics
For the Benevento sample, 162 valid questionnaires are collected. The sample is well-spread
across age groups with 29 per cent of respondents in the 35-44 age group, 16 per cent in the 45-54
age group, 15 per cent in the 25-34 age group, and 12 per cent in the 55-64 age group. The sample is
also well-spread across educational groups with 24 per cent with high school level, 23 per cent with
university level, 17 per cent with vocational training, 10 per cent with secondary school level, and 11
per cent with primary school level. The gender disparity shows in the level of income with 0.7 per
cent of women in the upper bracket above €2,000 per month, against 6.7 per cent for men, and with
the fact that 17.6 per cent of women prefer not to state their income, against 13.5 per cent of men.
Finally, 23 per cent of respondents earn less than €500 per month or no income at all.
For the Lecce sample, 144 valid questionnaires are collected. The sample is again well-spread
across age groups with 33.3 per cent of respondent in the 45-54 age group, 17.4 per cent of respondent
in the 35-44 age group and 13.2 per cent in 25-34 age group. The Lecce sample is also well-spread
across educational groups with 52 per cent with the high school level, 27 per cent with the secondary
school level, and 13 per cent with the university level. Gender disparity appears at both ends of the
income spectrum with 3.7 per cent of women in the bracket above €2000 per month, against 11.4 per
cent of men, and 18.3 per cent of women declare to earn less than €500, against 2.9 of men.

Table 1. Sense of ownership by gender as perceived by the gender

Sample

Gender

Benevento Man
Woman
Lecce
Man
Woman

Mean
Endowment
0.63
0.65
0.62
0.64

N

Standard
Deviation
0.481
0.476
0.485
0.483

1218
1201
1491
1533

Despite the sampling differences, Table 1 above shows a similar sense of ownership on average for
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male and female partners (man and woman for short) in both samples. The higher the mean,
comprised between 0 and 1, the higher the sense of ownership for all items on average. There is in
effect an equal sense of ownership a mean endowment of 0.63 and 0.65 for men and women,
respectively, in the Benevento sample, and a mean of 0.62 and 0.64 for men and women, respectively,
in the Lecce sample.
Finally, using intra-household panel data, the perceived entitlement model (1) is estimated as follows:
(2) 𝑒𝑖𝑖 = 𝛼 + 𝛽1 𝑥𝑖𝑖 + 𝛽2 𝑥𝑖𝑗 + 𝛽3 𝑒𝑖𝑗 + 𝛽4 𝐴𝑔𝑒𝑖 + 𝛽5 𝐸𝑑𝑢𝑖 + 𝛽6 𝐼𝑛𝑐𝑖 + 𝛽7 𝐽𝑜𝑏𝑖 + 𝜀
where 𝜀𝐼𝐼𝐷(0, 𝜎𝛿2 ) is the error term and ∝ is the constant term.
The individual i’s perception of personal entitlements (eii) depends on individual endowments
as perceived by individual i (xii), the entitlements and endowment of i as perceived by partner j (eij
and xij respectively), and objective variables including age (Age), education (Edu), income (Inc), and
employment status (Job). The entitlement variables are categorical variables split according to the
“not enough”, “enough”, and “more than enough”. Such categorical variables make ordered and
multinomial specifications the ideal method to estimate equation (2). The model is in effect estimated
on each sample, which allows us to identify regional discrepancies between the cities of Lecce and
Benevento.4 In a first instance, equation (2) is estimated with an ordered logit regression by partner,
which allows us to identify regional and gender discrepancies in perceived entitlements. Then,
equation (2) is estimated with a multinomial regression by entitlement level and by partner, which
allows us to identify, within the gender identity group, the factors affecting the entitlement levels “not
enough” and “more than enough” using the level “enough” as a base outcome. Model (2) investigates
the factors influencing entitlement levels (not enough, enough, more than enough). These factors
include endowments as perceived by the individual, and as perceived by the partner, the perception
by the partner of the individual entitlements, age, education, income, and employment status. While
the outcome variable is clearly ordered (0, 1, and 2), the difference between “not enough” and
“enough” may be greater than the difference between “enough” and “more than enough”, which
represent a violation of the proportional odds assumption. The models are then tested with a
likelihood ratio test against the null hypothesis that there is no difference in the coefficients between
models, and the results are non-significant, which means that the proportional odds assumption is not
violated.

Empirical Results
Perceived Entitlements by Gender: Ordered Logit Regression
Using an ordered logistic regression, model (1) is estimated by geographical sample (Benevento
versus Lecce), and by male and female partners (again man and woman for short). The results are
12

displayed in Table 2 below. All models are statistically significant as reflected by the WaldChi2
result. Pseudo R-squares have values below 0.5, which is typical of models inspecting psychological
factors in human behaviour. In logistic regressions pseudo R-squares are not comparable to traditional
R-squares in linear regressions, hence the former should be interpreted with caution (Long and Freese,
2006). Comparing men and women in both samples, the main result to report is that for one marginal
increase in the partner perception of individual entitlements, Benevento men display a 2.37 increase
in the log odds of having a higher level of entitlement, while the finding is of a 1.89 increase for
Benevento women, given all other variables held constant. On the Lecce sample, for a marginal
increase in the partner perception of individual entitlements, Lecce men display a 2.57 increase in the
log odds of having a higher level of entitlement, while the finding is not significant for Lecce women.
In the Lecce sample, both education and income for men and women are also significant to the log
odds of having a higher level of entitlement, but the magnitude of the increase is less than unity. In
other words, the main factor affecting the perception of entitlements seems to be the perception by
the partner of individual entitlements, and this is more striking for men across samples. This would
suggest that the interdependence of entitlements within the household is a normative issue for men
more than it is for women. One interpretation is that men respond to the local gender norm set by
societal expectations to a greater extent than women do.

Table 2. Perceived entitlements for man and woman
Lecce

Benevento

Dependent Variable:
i’s entitlement according to i
Independent Variables:
Subjective variables
i’s endowment according to i

1.56

(1.08)

1.17

(1.86)

i’s endowment according to j

0.73

(0.74)

0.66

(1.29)

0.62
-0.30

i’s entitlement according to j
Objective variables
Age
Education
Income
Job
cut1
cut2
Number of observations
Wald Chi2(8)
Pseudo R-square

Man

Woman

Man

2.37

(0.28)*

1.89

(0.24)*

2.57

-0.01
-0.02
0.01
0.10

(0.01)

-0.01
-0.04
0.04
-0.54

(0.01)

-0.01
0.12
0.23
-0.4

(0.08)
(0.08)
(0.31)

2.27 (1.42)
6.14 (1.39)
580
120.16*
0.23

(0.09)
(0.09)
(0.33)

0.92 (1.91)
4.44 (1.89)
565
108.41*
0.16

Woman

(2.07)

(0.59)

0.55
0.32

(0.32)*

0.73

(0.65)

(0.01)**

-0.02
0.30
0.26
-0.01

(0.01)

(0.77)

(0.09)*
(0.04)*
(0.03)

(1.07)

(0.12)*
(0.08)*
(0.03)

1.60 (1.60)
5.17 (0.88)
862

-0.60 (1.32)
6.65 (1.31)
727

154.33*
0.11

58.30*
0.05

Note: Robust standard errors in brackets are adjusted for correlation of answers belonging to each individual; *and ** mean that the
coefficient is significant at the 5% and 10% level, respectively. Standard errors are adjusted clusters in the household variable. Cut 1 and
cut2 represent Pr(e=0) = Pr(eii < cut1), Pr(e=1) = Pr(cut1 < eii < cut2), and Pr(e=2) = Pr(cut2 < eii).

13

Perceived Entitlements by Level: Multinomial Logistic Regression
The second step of analysis is to run model (2) with a multinomial logistic regression, which accounts
for the level-specific factors affecting individual entitlements “not enough” and “more than enough”,
using “enough” as base outcome (Table 3). This technique assumes that there is no order to the three
categories of entitlement levels. Losing such valuable information would have been problematic if
the model had not been estimated via ordered logit, as shown in Table 2, which showed the
significance of the ordered categories in explaining entitlement levels.
Table 3. Perceived levels of entitlements with “enough” as base outcome
Dependent Variable:
i’s entitlement according to i
Independent Variables:
Not enough
constant
i’s endowment according to i
i’s endowment according to j
i’s entitlement according to j
Age
Education
Income
Job
More than enough
constant
i’s endowment according to i
i’s endowment according to j
i’s entitlement according to j
Age
Education
Income
Job
Number of observations
LRChi2(16) or
WaldChi2(14)
Pseudo R-square

Benevento
Man

18.24
-15.9
-2.25
-1.17
0.01
0.08
-0.13
-0.57

(1.02)*

12.95
-15.4
0.46
1.88
-0.01
0.17
-0.19
-0.64

(1.62)*

(0.79)*
(0.34)*
(0.62)**
(0.01)
(0.10)
(0.10)
(0.23)*

(0.46)*
(0.78)
(0.37)*
(0.02)
(0.15)
(0.11)**
(0.55)

580
2399*

Lecce
Woman

16.55
-15.48
-1.59
-1.75
-0.01
0.09
0.01
0.37

(1.20)*
(0.96)*
(0.84)**
(0.28)*
(0.01)
(0.13)
(0.07)
(0.29)

13.52 (1.72)*
-14.11 (1.19)*
-1.03 (1.34)
1.44 (0.32)*
-0.04 (0.04)*
0.12 (0.17)
0.09 (0.11)
-0.72 (0.42)**
565
1390*

0.26

0.18

Man

0.18
1.43
-2.51
-1.82
0.02
0.31
-0.26
0.03

(1.54)
(1.45)
(1.56)
(0.59)*
(0.01)*
(0.17)
(0.07)*
(1.54)

-6.41 (2.03)*
4.43 (2.03)*
-3.11 (2.07)
2.54 (0.49)*
0.00 (0.01)
0.16 (0.20)
0.25 (0.12)*
-0.01 (0.05)
862
159.64*
0.11

Woman

0.40
-1.18
-2.62
0.15
0.03
-0.14
-0.37
0.07

(0.15)
(2.21)
(2.15)
(0.94)
(0.15)*
(0.13)
(0.13)*
(0.04)**

0.16 (1.36)
-0.62 (1.38)
-3.12 (2.24)
1.08 (0.81)
-0.01 (0.10)
0.02 (0.21)
0.14 (0.13)
-0.01 (0.04)
727
75.06*
0.07

Note: Robust standard errors in brackets are adjusted for correlation of answers belonging to each individual; *and ** mean that the
coefficient is significant at the 5% and 10% level, respectively. Standard errors are adjusted clusters in the household variable

Using a multinomial logistic regression, model (1) is estimated by geographical sample (Benevento
versus Lecce), and by male and female partners (i.e. men and women). The results are displayed in
Table 3. All models are statistically significant as reflected by the WaldChi2 and LRChi2 results.
Comparing men and women in both samples, the perception by the partner of individual entitlements
is again a significant factor to explain both “not enough” and “more than enough” levels of
entitlements. If the partner perception of individual entitlements was to improve, the multinomial log
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odds for “not enough” relative to “enough” entitlements would be expected to decrease by 1.17 for
Benevento men, by 1.75 for Benevento women, and by 1.82 for Lecce men, while the finding is not
significant for Lecce women, again. On the other hand, if the partner perception of individual
entitlements was to improve, the multinomial log odds for “more than enough” relative to “enough”
entitlements would be expected to increase by 1.88 for Benevento men, by 1.44 for Benevento
women, and by 2.54 for Lecce men, while the finding is not significant for Lecce women. The single
most important factor for Lecce women is access to income, whereby if women were to have access
to a higher income category, the multinomial log odds for “not enough” relative to “enough”
entitlements would be expected to decrease by 0.37. In other words, access to higher income would
improve entitlement levels for Lecce women, more than any other factor in the model.

CONCLUSIONS
The perceived entitlement framework presented here in the context of the Mezzogiorno shows
that the interdependence of entitlements has a gender and cultural dimension whereby the factors
affecting people’s perception of access to resources vary across samples and gender. Men tend be
highly influenced by norms, which is consistent across both samples, while women tend to be less
influenced than men in one sample, while the degree of influence is not significant in the other sample.
Entitlements are therefore strongly linked to one another by the way social groups, here being gender
groups, are perceived in the society. Whether it is in terms of what culturally constitute masculinity
and femininity, fatherhood and motherhood, perceptions of entitlements by group shape actual
individual entitlements and the self-awareness of being men and women in a relationship. The
perceived entitlements framework also shows the potential that could be unleashed for regional
development opportunities as proposed by Capello (2016). Male and female roles within the
household could be supported to unlock female leadership and their potential for entrepreneurship
outside the household. Social policies consistent with the Scandinavian welfare model of supporting
fatherhood roles in the household and the labour market, or childcare services outside the household
would help rebalancing gender norms within the household and support female leadership outside the
household.
In the Scandinavian system, public policies attempts to shift care work from the unpaid
(family work) to paid level (labour market), thereby making it possible for women to maintain a major
and continuous occupational commitment. Policy institutions encourage the women’s continuous
labour force participation, thus enabling both parents (men as well as women) to combine parenthood
with paid work in the attempt to redistribute caring work within the family. In Italy, new genderfriendly policies should be drawn to promote a more cooperative sharing of caring responsibilities
within the household and higher level of childcare services should be supported in all regions, and
15

especially in the South. If public policies will succeed in promoting this, the male and female roles
within the household could be challenged to unlock female leadership and their potential for
entrepreneurship outside the household.

16

References
Agarwal, Bina. 1997. “‘Bargaining’ and Gender Relations: Within and Beyond the Household.”
Feminist Economics 3(1): 1-51.
Akerlof, G. A. and Kranton, R. E. (2010) Identity Economics: How Our Identities Shape Our Work,
Wages, and Well-Being. Princeton: Princeton University Press.
Bank of Italy. (2010) Il Mezzogiorno e la Politica Economica dell’Italia. Rome: Bank of Italy.
Bank of Italy. 2018. L’economia delle regioni italiane: Dinamiche recenti e aspetti strutturali,
Economie Regionali Series. Novembre, No. 23.
Basu, K. (1987) ‘Achievements, Capabilities and the Concept of Well-Being – A Review of
Commodities and Capabilities by Amartya Sen’, Social Choice and Welfare 4(1): 69-76.
Basu, K. (2006) ‘Gender and Say: A Model of Household Behaviour with Endogenously Determined
Balance of Power’, Economic Journal 116(511): 558-580.
Becker, G. S. (1965) ‘A Theory of the Allocation of Time’, Economic Journal 75(299): 493-517.
Benard, S., and Correll, S. J. (2010). ‘Normative Discrimination and the Motherhood Penalty’ Gender
& Society 24(5): 616-646.
Bern, S. L. (1975) ‘Sex Role Adaptability: One Consequence of Psychological Androgyny’, Journal
of Personality and Social Psychology 31(4): 634-643.
Bianchi, L., and G. Provenzano. (2012) La Condizione e il Ruolo delle Donne per lo Sviluppo del Sud
[Women’s status and role in the development of the South] SVIMEZ, Roma: Associazione
per lo Sviluppo dell'Industria nel Mezzogiorno.
Bornstein, G., Kugler, T. and Ziegelmeyer, A. (2004) ‘Individual and Group Decisions in the
Centipede Game: Are Groups More "Rational" Players?’, Journal of Experimental Social
Psychology 40(5): 599-605.
Brown, H. and Roberts, J. (2014) Gender Role Identity, Breadwinner Status and Psychological WellBeing in the Household, Sheffield Economic Research Paper Series no. 201400, Sheffield:
Institute for Economic Analysis of Decision-Making.
Burgess, D., and Borgida, E. (1999) ‘Who Women Are, Who Women Should Be: Descriptive and
Prescriptive Gender Stereotyping in Sex Discrimination’, Psychology, Public Policy, and Law
5(3): 665-692.
Burton, R. (1972) Witchcraft in the Middle Ages, Ithaca, N.Y.: Cornell University Press.
Campaña, Juan Carlos, Jose Ignacio Giménez-Nadal, and José Alberto Molina. 2018. “Gender Norms
and the Gendered Distribution of Total Work in Latin American Households.” Feminist
Economics 24(1): 35-62.
Capello, R. (2016) ‘What Makes Southern Italy Still Lagging Behind? A Diachronic Perspective of
Theories and Approaches’, European Planning Studies, 24(4): 668-686.
Charles, A. (2011) ‘Fairness and Wages in Mexico’s Maquiladora Industry: An Empirical Analysis
on Labour Demand and the Gender Wage Gap’, Review of Social Economy 69(1): 1-28.
Charles, A. (2012) Exchange-Entitlement Mapping: Theory and Evidence. New York: Palgrave
Macmillan.
Charles, Aurelie, Dongxu Wu, and Zhongmin Wu. 2019. “Economic Shocks on Subjective WellBeing: Re-assessing the Determinants of Life-Satisfaction after the 2008 Financial Crisis.”
Journal of Happiness Studies 20(4): 1041-1055.
Ciavolino, E., Sunna, C., De Pascali, P., and Nitti, M. (2016) ‘Women Resignation During Maternal
Leave’, Quality & Quantity 50(4): 1747–1763.
Clark, D. A. 2003. ‘Concepts and Perceptions of Human Well-being: Some Evidence from South
Africa’, Oxford Development Studies 31(2): 173-196.
Cornwall, A., Harrison, E. and Whitehead, A. (2007) ‘Gender Myths and Feminist Fables: the
Struggle for Interpretative Power in Gender and Development’, Development and Change
38(1): 1-20.
Darity, W. A., Jr. (2005) ‘Stratification Economics: The Role of Intergroup Inequality’, Journal of
Economics and Finance 29(2): 144-153.
Davis, J. B. (2011) Individuals and Identity in Economics. New York: Cambridge University Press.
17

Deere, C. D, Alavrado, G. E., and Twyman, J. (2012) ‘Gender Inequality in Asset Ownership in Latin
America: Female Owners vs Household Heads’, Development and Change 43(2): 505-530.
De Giusti, Giovanna and Uma Sarada Kambhampati. 2016. “Women’s Work Choices in Kenya: The
Role of Social Institutions and Household Gender Attitudes.” Feminist Economics 22(2): 87113.
Del Boca, D., Locatelli, M. and Vuri, D. (2005) ‘Child-Care Choices by Working Mothers: The Case
of Italy’, Review of Economics of the Household 3(4):453-477.
De Lauretis, T. (1996) ‘Sui Generis’ Scritti di teoria femminista 36-98.
Djebbari, H. (2005) ‘The Impact on Nutrition of the Intrahousehold Distribution of Power’.
Discussion Paper no. 1701. Bonn: Institute for the Study of Labor (IZA).
Duflo, E. and Udry, C. (2004) ‘Intrahousehold Resource Allocation in Cote d’Ivoire: Social Norms,
Separate Accounts, and Consumption Choices’. NBER Working Paper Series no. 10498,
Cambridge MA: National Bureau of Economic Research.
Elson, D. and Cagatay, N. (2000) ‘The Social Content of Macroeconomic Policies’, World
Development, 28(7): 1347-1364.
Folbre, N. (1986) ‘Hearts and Spades: Paradigms of Household Economics’, World Development
14(2): 245-255.
Furno, M. (2016) ‘Decomposition and Wage Inequality’, International Review of Applied Economics
30(2): 188-209.
Gasper, D. and Van Staveren, I. (2003) ‘Development as Freedom - and as What Else?’, Feminist
Economics 9(2/3): 137-161.
Goda, T., Ozlem, O. and Stockhammer, E. (2016) ‘Income Inequality and Wealth Concentration in
the Recent Crisis’, Development and Change 48(1): 3-27.
Goette, L., Huffman, D. and Meier, S. (2006) ‘The Impact of Group Membership on Cooperation and
Norm Enforcement: Evidence Using Random Assignment to Real Social Groups’, American
Economic Review 96(2): 212-216.
Goodman, L.A. (1961) ‘Snowball Sampling’, Annals of Mathematical Statistics 32(1): 148–170.
Grabska, K. (2013) ‘The Return of Displaced Nuer in Southern Sudan: Women Becoming Men?’,
Development and Change 44(5): 1135-1157
Grusky, D. B. and Weisshaar, K. (eds) (2014) Social Stratification: Class, Race, and Gender in
Sociological Perspective, Fourth Edition. Boulder, CO: Westview Press Inc.
Handa, S. (1994) ‘Gender, Headship and Intrahousehold Resource Allocation’, World Development
22(1): 1535-1547.
Herzog, T. (1996) Research Methods in the Social Sciences. New Jersey: Prentice-Hall.
Iversen, V. (2003) ‘Intra-household Inequality: A Challenge for the Capability Approach?’, Feminist
Economics 9(2/3): 93-115.
Istat (2015) Italian National Institute of Statistics, Database available at http://dati.istat.it/?lang=it
(accessed 15 October 2015).
Istat (2019) Il Mercato del Lavoro: IV Trimestre 2018, Statistiche Flash, available at www.istat.it
(accessed 15 April 2019).
Jackson, C. (2007) ‘Resolving Risk? Marriage and Creative Conjugality’, Development and Change
38(1): 107-129
Kahneman, D. and Tversky, A. (eds.) (2000) Choices, Values and Frame, Cambridge: Cambridge
University Press.
Katz, E. (1997) ‘The Intra-Household Economics of Voice and Exit’, Feminist Economics 3(3): 2546.
Kennedy, E. and Peters, P. (1992) ‘Household Food Security and Child Nutrition: The Interaction of
Income and Gender of Household Head’, World Development 20(8): 1077-1085.
Lewis, J., Knijn, T., Martin, C., and Ostner, I. (2008) ‘Patterns of Development in Work/Family
Reconciliation Policies for Parents in France, Germany, the Netherlands, and the UK in the
2000s’, Social Politics: International Studies in Gender, State & Society 15(3): 261-286.
Long, J. S. and Freese, J. (2006) Regression Models for Categorical and Limited Dependent Variables
18

Using Stata, Second Edition. College Station, TX: Stata Press.
Lundberg, S. and Pollak, R. A. (1993) ‘Separate Spheres Bargaining and the Marriage Market’,
Journal of Political Economy 101(6): 988-1010.
Marra, M. (2012) ‘The Missing Links of the European Gender Mainstreaming Approach: Assessing
Work-Family Reconciliation Policies in the Italian Mezzogiorno’, European Journal of
Women’s Studies 19(3): 349-370.
Massey, D. S. (2007) Categorically Unequal: The American Stratification System. New York: Russell
Sage Foundation.
Mills, M., Tsang, F., Präg, P., Ruggeri, K., Miani, C., & Hoorens, S. (2014)‘Gender equality in the
workforce: Reconciling work, private and family life in Europe’ European Commission.
Prügl, E. (2012) ‘“If Lehman Brothers had been Lehman Sisters...”: Gender and Myth in the
Aftermath of the Financial Crisis’, International Political Sociology 6(1): 21-35.
Rader, T. (1980) ‘The Second Theorem of Welfare Economics When Utilities are Interdependent’,
Journal of Economic Theory 23(3): 420-424.
Rangel, M.A. (2006) ‘Alimony Rights and Intra-household Allocation of Resources: Evidence from
Brazil’, Economic Journal 116(513): 627-658.
Rao, N. (2012) ‘Male “Providers” and Female “Housewives”: A Gendered Co-performance in Rural
North India’, Development and Change 43(5): 1025-1048.
Rudman, L. A., and Glick, P. (2001) ‘Prescriptive Gender Stereotypes and Backlash Toward Agentic
Women’, Journal of Social Issues 57(4): 743-762.
Saraceno, C. (2013) Il Welfare : Modelli e Dilemmi Della Cittadinanza Sociale. Bologna : Il Mulino.
Schippers, M. (2007) ‘Recovering the Feminine Other: Masculinity, Femininity, and Gender
Hegemony’, Theory and Society 36(1): 85-102.
Seguino, S. (2007) ‘Plus Ça Change? Evidence on Global Trends in Gender Norms and Stereotypes’,
Feminist Economics 13(2): 1-28.
Sen, A. K. (1981) Poverty and Famines: An Essay on Entitlement and Deprivation. Oxford: Oxford
University Press.
Sen, A. K. (1990) ‘Gender and Cooperative Conflicts’, in I. Tinker (ed) Persistent Inequalities:
Women and World Development, pp. pp. 123-149. Oxford: Oxford University Press.
Sen, A. K. (1998) ‘Mortality as an Indicator of Economic Success and Failure’, Economic Journal,
108(446): 1-25.
Spierings, Niels. 2014. “The Influence of Patriarchal Norms, Institutions, and Household
Composition on Women’s Employment in Twenty-Eight Muslim-Majority Countries.”
Feminist Economics 20(4): 87–112.
Stryker, S. and Burke, P. J. (2000) ‘The Past, Present, and Future of Identity Theory’, Social
Psychology Quarterly 63(4): 284-297.
Tajfel, H. and Turner, J. (1986) ‘The Social Identity Theory of Intergroup Behavior’ in S. Worchel
and W. Austin (eds) The Social Psychology of Intergroup Relations, pp. 7-24. Monterey, CA:
Brooks-Cole.
Tienda, M. and Lii, D.-T. (1987) ‘Minority Concentration and Earnings Inequality: Blacks, Hispanics,
and Asian Compared’, American Journal of Sociology 93(1): 141-165.
Vincenti, A., (2012) ‘Il Welfare State tra Mutamento Sociale e Uguaglianza di Genere’ [The Welfare
State Between Social Change and Gender Equality], in B. Pezzini (ed) La Costruzione del
Genere, Norme e Regole, pp. . Bergamo: Sestante Edizioni.
UNDP (2015) Work for Human Development - Human Development Report 2015. Washington:
UNDP.
Winter, Jay M. 1986. The Great War and the British People. London: Macmillan.
Wolf, D.L. (1990) ‘Daughters, Decisions and Domination: An Empirical and Conceptual Critique of
Household Strategies’, Development and Change 21(1): 43-74.
World Economic Forum (2014) The Global Gender Gap Report 2014. Geneva: World Economic
Forum.
19

1

2

3

4

See, among others, Agarwal 1997; Basu 2006; Deer et al. 2012; De Giusti and Kambhampati 2016; Folbre 1986;Handa
1994; Iversen 2003; Katz 1997; Kennedy and Peters 1992; Lundberg and Pollak 1993; Spierings, 2014.
See, among others, Agarwal 1997; Djebbari 2005; Duflo and Udry, 2004; Folbre 1986; Handa 1994; Katz 1997;
Rangel 2006.

For example, the myth of the witches in Benevento is unique to the city (Burton, 1972), it is well-anchored
in cultural traditions and participate to the imaginary of the Benevento gender identity.
T-tests for the mean of each variable together with F-tests between the means of male and female partners
are also performed for statistical significance. Results are available on request to the authors.
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